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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

Schwartz President and Chief Executive Officer Transition

On October 8, 2024, Anterix Inc. (the “Company”) announced that Robert H. Schwartz is stepping down from his role as the Company’s President and
Chief Executive Officer and will provide advisory services to the Board of Directors (the “Board”) to support a successful leadership transition through
November 1, 2024 (the “CEO Transition”). During this period, Mr. Schwartz will continue to receive his current base salary and be eligible for any
benefits he is currently entitled to receive as an executive of the Company. In connection with the CEO Transition, Mr. Schwartz will resign from his
service on the Company’s Board.

The Company has negotiated a Transition and Separation Agreement with Mr. Schwartz (the “Transition Agreement”), which provides for the
following benefits (collectively, the “Severance Benefits”) subject to the effectiveness and the terms and conditions of the Transition Agreement:

. severance payments equal to two times the sum of his annualized base salary and target bonus as in effect as of the last day of his
employment with the Company (the “Separation Date”);

. a cash payment equivalent to Mr. Schwartz’s pro-rated target bonus for fiscal year 2025 (which ends on March 31, 2025), less any bonus
amounts previously paid to Mr. Schwartz for fiscal year 2025;

. 18 months of continued COBRA benefits coverage;

. accelerated vesting for an aggregate of 68,788 shares of common stock issuable under Mr. Schwartz’s outstanding time-based equity
awards;

. accelerated vesting for an aggregate of 33,417 shares of common stock issuable under Mr. Schwartz’s performance-based equity awards;

. an option exercise period extension for each of his outstanding stock option awards equal to the lesser of two years from the Separation

Date or the applicable expiration term of the stock option award; and

. if the Company is subject to a change in control within six months from the Separation Date, then accelerated vesting for all of his
unvested time-based equity awards and his performance-based equity awards will vest at the greater of the target amount or the level
determined by the actual achievement of the applicable performance metric; provided that any option shares that accelerate due to a change
in control shall be exercisable for nine months after the change in control.

The foregoing Severance Benefits will be offered under the Transition Agreement in exchange for a release and waiver of claims and continued
obligations related to the Company’s proprietary information. Further, pursuant to the Transition Agreement, for a period of 24 months following the
Separation Date, Mr. Schwartz will agree to non-solicitation provisions relating to certain of the Company’s employees, the Company’s business and
current or potential customers, and will agree to not invest, counsel, advise or otherwise be engaged or be employed by a competitor of the Company as
defined in the Transition Agreement.

The foregoing description of the terms of the Transition Agreement does not purport to be complete and is qualified in its entirety by reference to the
complete text of the Transition Agreement, a copy of which will be filed with the Company’s Quarterly Report for the quarter ending December 31,
2024.

Lang President and Chief Executive Officer Appointment

Further, as part of the CEO Transition, the Board appointed Scott A. Lang, who has served as director since August 2024, as the Company’s President
and Chief Executive Officer. The Board also designated Mr. Lang as the Company’s principal executive officer for purposes of the rules and regulations
of the Securities and Exchange Commission. Due to his service as an executive of the Company, effective as of the date of his appointment, Mr. Lang
will resign from serving on the Board’s Audit Committee and Nominating and Governance Committee. After his resignation, each of these two Board
committees will continue to be comprised of at least three independent directors.

Biological information for Mr. Lang can be found on page 17 of the Company’s definitive proxy statement filed with the Securities and Exchange
Commission on July 3, 2024 and is incorporated herein by reference.


http://www.sec.gov/Archives/edgar/data/1304492/000130449224000084/atexfy2024proxy.htm

In connection with his appointment, the Company has entered into an Offer of Employment Agreement with Mr. Lang, dated October 6, 2024 (the
“Lang Agreement”’). The Lang Agreement provides, among other things, that:

. he will be paid an annual base salary of $545,000;

. he will be eligible to participate in the Company’s Short Term Incentive Plan, with a target bonus equal to 100% of his base salary,
provided that his target bonus for fiscal 2025 will be pro-rated based on his actual service in fiscal 2025;

. he will be granted two performance-based RSU Awards, each having a grant date value of $1 million;

. one of the performance-based RSU Awards will vest based on the Company’s contract signings over a three-year measurement period; and
the other performance-based RSU Award will vest based on the Company’s achievement of a regulatory milestone;

. he will be eligible to participate in the Company’s flexible, non-accrual, PTO program;

. he also will be eligible to participate in the Company’s health insurance programs, 401(k), and other employee benefit plans in accordance
with the terms of those programs and plans; and

. he will be eligible to participate in the Company’s Executive Severance Plan, then in effect, if he remains employed six months after the
start date.

In connection with his appointment, Mr. Lang will enter into the Company’s standard proprietary information and inventions agreement. Mr. Lang is
already a party to an indemnification agreement, which he signed upon his appointment to the Board.

Except as set forth above, there are no arrangements or understandings between Mr. Lang and any other persons pursuant to which he was named to
these positions with the Company. There are no family relationships between Mr. Lang and any of the Company’s directors or executive officers or any
persons nominated or chosen by the Company to be a director or executive officer. Additionally, Mr. Lang does not have any direct or indirect material
interest in any transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K.

The foregoing description of the terms of the Lang Agreement does not purport to be complete and is qualified in its entirety by reference to the full text
of the Lang Agreement, a copy of which will be filed with the Company’s Quarterly Report for the quarter ending December 31, 2024.

Item 8.01 Other Events.

On October 8, 2024, the Company issued a press release in connection with the President and Chief Executive Officer transition. A copy of the press
release is filed herewith as Exhibit 99.1 to this Current Report on Form 8-K.

Item 9.01 Financial Statements and Exhibits.
(d) Exhibits.
Exhibit
No. Description
99.1 Press Release dated October 8, 2024.

104 Cover Page Interactive Data File (formatted as Inline XBRL).
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Exhibit 99.1

Anteri>:

Anterix Appoints Scott Lang as President and CEO
Lang brings more than 30 years of experience in strategic leadership, innovation, and operational excellence to Anterix

WOODLAND PARK, NJ, October 8, 2024 — Anterix (NASDAQ: ATEX) today announced the appointment of Scott Lang as President and Chief
Executive Officer effective by November 1, 2024. Rob Schwartz will be stepping down after a decade of pioneering leadership and will support Lang
and serve as an advisor to the Board to assist in a successful leadership transition.

Lang is a highly accomplished and seasoned global executive with a demonstrated history of innovation, having spent more than 30 years working with
major companies at the intersection of telecommunications and electric utilities. As the former CEO and Executive Chairman for Silver Spring
Networks, Inc., Lang played a major role in successfully positioning the company as an innovative leader within the utility sector before selling the
company to Itron in 2018.

“I have never been more optimistic about Anterix’s opportunity and unique position in the industry,” said Anterix Executive Chairman Morgan O’Brien.
“The Board and Anterix extend their deepest gratitude to Rob for his vision and leadership. Rob led the company to create a new market, in full
collaboration with the utility sector, establishing Anterix as a technology and thought leader for grid modernization. I’m confident that Scott Lang has
the experience and leadership needed to help us build on our success.”

“I want to thank Rob for his excellent work driving change within the utility sector and for the success of Anterix,” said Anterix Vice Chairman Tom
Kuhn. “As Scott steps into this new role, I am confident that the company is in good hands. Scott is widely known throughout the utility sector, having
previously served in various leadership roles at technology companies, including at Silver Spring Networks, where I worked closely with him as he
guided the development of the utility smart grid evolution.”

“I am thrilled to be joining the Anterix team and steward the next phase of the company,” said Scott Lang. “I believe the work we did at Silver Spring
Networks, and the technology evolution we enabled, is analogous to the mission of Anterix. I am eager to roll up my sleeves and jump in to help drive
900 MHz private wireless broadband throughout the utility sector.”



“I couldn’t be prouder of what we as Team Anterix have accomplished,” said Rob Schwartz. “Our mission has been both meaningful and transformative,
enabling Anterix to positively impact the resiliency, security, and sustainability of our nation’s electric grid. I am excited for the future of this world-
class team and our well-positioned company and believe that Scott’s strong experience will help ensure that Anterix continues to move forward
positively for the benefit of our customers, partners, and shareholders.”

About Anterix

At Anterix, we engage with leading utilities and technology companies to harness the power of 900 MHz broadband for modernized grid solutions.
Leading an ecosystem of more than 100 members, we offer utility-first solutions to modernize the grid and solve the challenges that utilities are facing
today. As the largest holder of licensed spectrum in the 900 MHz band (896-901/935-940 MHz) throughout the contiguous United States, plus Alaska,
Hawaii, and Puerto Rico, we are uniquely positioned to enable private wireless broadband solutions that support cutting-edge advanced communications
capabilities for a cleaner, safer, and more secure energy future. To learn more and join the 900 MHz movement, please visit www.anterix.com.

Forward-Looking Statements

Certain statements contained in this press release constitute forward-looking statements within the meaning of the federal securities laws that involve
risks and uncertainties. Forward-looking statements include, without limitation, any statement that may predict, forecast, indicate or imply future events
or achievements such as statements in this press release related to Anterix’s business or financial results or outlook. Actual events or results may differ
materially from those contemplated in this press release. Forward-looking statements speak only as of the date they are made and readers are cautioned
not to put undue reliance on such statements, as they are subject to a number of risks and uncertainties that could cause Anterix’s actual future results to
differ materially from results indicated in the forward-looking statement. Risks and uncertainties that could affect Anterix’s business or financial results
or outlook are included under the captions, “Risk Factors” and “Management’s Discussion and Analysis of Financial Condition and Results of
Operations” in Anterix’s most recent filings on Forms 10-K and 10-Q and in other filings that Anterix makes with the SEC from time to time. These
documents are available on Anterix’s website at www.anterix.com under the Investor Relations section and on the SEC’s website at www.sec.gov.
Anterix undertakes no obligation to update publicly or revise any forward-looking statements contained herein.
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